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Q: Means of Assessment

A mastery model of on-going evaluation will be used. A student will have completed the course when he/she has 

demonstrated through satisfactory completion of exercises and assignments that the course objectives have been achieved.

Where formal tests are used mastery will be defined as a score of 80% or more.

Progress will be monitored on a regular basis by the instructor in consultation with each student. The student will be

expected to maintain regular attendance and progress, actively participate in all lab instructed  activities, and completes all

assignments as directed

R: Prior Learning Assessment and Recognition: specify whether course is open for PLAR

Course Designer(s) Education Council/Curriculum Committee Representative

Dean/Director Registrar


